
1.1 INTRODUCTION 

Unemployment is a critical economic and social issue that affects individuals, families, and the overall development of a nation. It occurs when people who are actively seeking work cannot find suitable employment opportunities, leading to financial instability and social distress. Unemployment can be categorized into different types, such as structural, cyclical, frictional, and seasonal unemployment, each having distinct causes and consequences. Youth unemployment, in particular, is a major concern as it hampers economic growth and productivity while also increasing dependency on families and government support. The lack of job opportunities for young individuals leads to frustration, reduced self-esteem, and, in some cases, migration in search of better prospects. If not addressed effectively, unemployment can contribute to rising poverty levels, increased crime rates, and social unrest. To combat this issue, governments and policymakers must focus on job creation, skill development, and industrial expansion to accommodate the growing workforce.

In India, unemployment remains a persistent problem despite being one of the fastest-growing economies in the world. The rapid increase in population, limited job creation, and mismatch between education and industry demands contribute to the rising unemployment rate, especially among young graduates. Many industries prefer experienced professionals, leaving fresh graduates struggling to secure jobs. Additionally, automation and digitalization have transformed the employment landscape, reducing the need for traditional jobs while increasing demand for specialized skills. In Kerala, unemployment presents a unique challenge due to its high literacy rate and educated workforce. While education levels are high, the availability of jobs that match the qualifications of graduates is relatively low. Many skilled workers migrate to other states or countries in search of better opportunities, leading to a phenomenon known as "brain drain." The lack of large-scale industries, coupled with the saturation of traditional job sectors, further intensifies the problem. Government initiatives such as self-employment programs, startup incentives, and vocational training have been introduced to address the issue, but a more comprehensive approach is required to create sustainable employment opportunities.

This study aims to explore the impact of unemployment among youth, analyzing its causes, consequences, and potential solutions. The research will assess factors such as educational qualifications, skill development, and employment trends to provide insights into how unemployment affects economic and social stability. The study will focus on a sample group from Taliparamba in Kannur district, providing a localized perspective while addressing the broader issue of youth unemployment.
1.2 STATEMENT OF THE PROBLEM

Youth unemployment is a growing concern that affects economic stability, social development, and individual well-being. Despite advancements in education and skill development, many young individuals struggle to find suitable employment due to factors such as job market saturation, skill mismatches, and lack of industry diversification. In India, and particularly in Kerala, the high literacy rate has not necessarily translated into adequate employment opportunities, leading to an increase in job-seeking migration and economic dependency. This study aims to examine the impact of unemployment on youth, identifying the key challenges they face and analyzing potential solutions to bridge the gap between education and employment.
1.3 SIGNIFICANCE OF THE STUDY

Understanding youth unemployment is important for creating better job opportunities and ensuring economic and social stability. This study explores the main reasons behind unemployment, such as the gap between education and job requirements, limited industries, and lack of necessary skills. By identifying these challenges, the research can help policymakers, educators, and businesses develop effective solutions like skill training, entrepreneurship support, and job creation programs. It also highlights the social and emotional impact of unemployment, stressing the need for both economic and personal support. This study is conducted in Taliparamba Municipality, offering insights into the local unemployment situation.
1.4 OBJECTIVES OF THE STUDY

· To analyze the current unemployment rate in the local region and its impact on the economy.

· To identify the main causes of unemployment among college graduates.

· To assess the effectiveness of government programms aimed at reducing unemployment.

· To explore the relationship between education level and employment status.

· To gather insights on the job-seeking experiences of unemployed individuals.
1.5 SCOPE OF THE STUDY 

This study focuses on understanding the impact of youth unemployment, its causes, and possible solutions, with a particular emphasis on education-employment mismatches and job market challenges. The research is conducted in Taliparamba Municipality, providing insights into local unemployment trends while addressing the broader issue of youth unemployment.
1.6 RESEARCH METHODOLOGY

Research methodology refers to the systematic process used to conduct a study, ensuring the proper collection, analysis, and interpretation of data. It defines the research design, data sources, sampling methods, and analytical tools used to achieve the study's objectives. A well-structured methodology enhances the accuracy and reliability of findings, leading to valuable insights into the research problem. In this study on the impact of unemployment among youth in Taliparamba Municipality, the methodology focuses on collecting both primary and secondary data to examine the factors contributing to unemployment, its social and economic effects, and potential solutions. By using appropriate research techniques, this study aims to provide a deeper understanding of youth unemployment and offer insights for policymakers and stakeholders.

Sources of Data

Both primary and secondary data are used in this study to analyze youth unemployment in Taliparamba Municipality.
Primary Data

Primary data is gathered directly from unemployed youth through a structured questionnaire. The questionnaire is designed to collect information on their educational background, job-seeking experiences, challenges faced in securing employment, and their views on potential solutions.

Secondary Data

Secondary data is obtained from government reports, research articles, academic studies, labor market statistics, newspaper publications, and online sources related to youth unemployment in Kerala and India.

Sample Size

The study is conducted with a sample of 50 respondents, selected to gain insights into the unemployment situation among youth in Taliparamba Municipality.

Sampling Technique

A convenience sampling method is used, which is a non-probability sampling technique where respondents are chosen based on their availability and willingness to participate in the survey.

Method of Data Collection

A structured questionnaire serves as the primary tool for data collection. The questionnaire includes questions related to the respondents' employment status, challenges in securing jobs, skill development opportunities, and their perspectives on the job market.

Tools for Data Analysis and Presentation

The collected data is analyzed using percentage analysis, and the findings are visually represented through bar charts and pie diagrams for clear interpretation.

1.7 LIMITATIONS OF THE STUDY

· The study is based on a sample of 50 respondents, which may not fully represent all unemployed youth in Taliparamba Municipality.

· The research focuses on youth unemployment, limiting its scope in understanding unemployment among other age groups.

· The findings are time-sensitive, as employment trends and job opportunities change over time.

· Responses may be affected by personal biases, which could impact the accuracy of the data.
2.1 INTRODUCTION TO YOUTH UNEMPLOYMENT
Youth unemployment refers to the situation where young individuals, typically aged between 15 and 24, are actively seeking jobs but are unable to find suitable employment opportunities. It is a significant global issue that affects both developed and developing countries, leading to social and economic consequences. Unlike general unemployment, youth unemployment is particularly concerning as it impacts individuals at the beginning of their careers, making it difficult for them to gain work experience, financial stability, and professional growth. The lack of employment opportunities at an early stage can lead to long-term negative effects, including reduced lifetime earnings, skill deterioration, and a lack of motivation to participate in the workforce.

The issue of youth unemployment has gained increasing attention due to its rising prevalence in many economies. Factors such as rapid population growth, changes in industry requirements, and economic instability have contributed to the growing number of unemployed young individuals. Many economies struggle to create sufficient job opportunities to accommodate fresh graduates and young job seekers. This results in intense competition for limited positions, making it difficult for new entrants to secure stable employment. Additionally, youth unemployment can lead to increased poverty rates, mental health issues, and social unrest, further worsening economic and societal conditions.

Addressing youth unemployment requires a comprehensive approach involving government policies, education reforms, and private-sector participation. Educational institutions need to focus on skill development and vocational training to equip young individuals with industry-relevant skills. Governments must implement policies that promote job creation, encourage entrepreneurship, and support small and medium-sized enterprises (SMEs). The private sector also plays a crucial role by providing internship opportunities, on-the-job training, and mentorship programs to help young job seekers transition into the workforce. By adopting a collaborative approach, societies can reduce youth unemployment and ensure that young individuals contribute effectively to economic growth and development.
2.2 Causes of Youth Unemployment

Youth unemployment is a complex issue influenced by multiple economic, social, and structural factors. The inability of young individuals to secure employment can be attributed to a combination of educational mismatches, economic downturns, technological disruptions, and societal expectations. Understanding these causes is crucial for developing effective policies and strategies to address the problem.

Educational Mismatch and Skill Gap

One of the major causes of youth unemployment is the mismatch between the education system and labor market requirements. Many young graduates struggle to find jobs because their skills and qualifications do not align with industry demands. Traditional education systems in many countries focus heavily on theoretical knowledge rather than practical skills, leaving students unprepared for real-world job challenges. As a result, employers often find fresh graduates lacking in essential skills such as problem-solving, technical expertise, and communication abilities.

Additionally, the absence of vocational training programs and industry-oriented courses further exacerbates this issue. While certain sectors experience job shortages, young job seekers may not possess the necessary skills to fill these roles. The rapid advancement of technology has also made many traditional skills obsolete, requiring continuous learning and adaptation. Without bridging this gap, youth unemployment rates will continue to rise, as graduates struggle to transition from academic institutions to the workforce.

Economic Conditions and Job Market Limitations

The state of a country’s economy significantly impacts youth unemployment. During economic downturns, businesses reduce hiring, implement layoffs, and cut costs, making it difficult for young individuals to secure jobs. In developing countries, slow economic growth, inflation, and inadequate industrial development contribute to limited employment opportunities. Even in growing economies, job creation often fails to keep pace with the increasing number of young job seekers entering the market.

Moreover, in many developing regions, employment opportunities are concentrated in informal sectors, which offer lower wages, job insecurity, and lack of social benefits. Many young individuals are forced to take up part-time or temporary jobs, leading to underemployment rather than stable, long-term employment. Economic instability also discourages entrepreneurship, as young individuals hesitate to start businesses due to financial risks and lack of support systems.

Impact of Technological Advancements

Technological progress has significantly transformed the job market, creating new opportunities while also displacing traditional jobs. Automation, artificial intelligence (AI), and digitalization have reduced the demand for human labor in various industries, particularly in manufacturing, customer service, and retail sectors. Many entry-level jobs that were once filled by young workers have been replaced by machines or outsourced to lower-cost regions.

While technology creates new job opportunities in fields like IT, data analysis, and digital marketing, many young job seekers lack the necessary skills to transition into these roles. The digital divide further widens the gap, as not all young individuals have access to quality education and training in emerging technologies. Without proper technological education and skill development programs, a large section of the youth population remains unemployed or underemployed.

Lack of Work Experience and High Entry Barriers

One of the biggest challenges faced by young job seekers is the requirement for prior work experience. Many employers prefer hiring candidates with practical experience, making it difficult for fresh graduates to enter the job market. This creates a paradox where young individuals cannot gain experience because they are not given opportunities to work.

Internships, apprenticeships, and on-the-job training programs can help bridge this gap, but such opportunities are often limited or unpaid, making them inaccessible to economically disadvantaged youth. Additionally, recruitment processes in many industries involve complex selection criteria, high competition, and rigorous testing, making it harder for young job seekers to secure their first employment.

Population Growth and Labor Market Saturation

The rapid growth of the youth population in many countries has led to an oversupply of job seekers in comparison to available employment opportunities. As more students graduate each year, the competition for limited job vacancies intensifies, resulting in high unemployment rates. In some cases, even highly qualified candidates struggle to find work due to an overcrowded labor market.

Certain professions become saturated due to a high number of graduates entering the same fields, while other sectors face labor shortages. Without proper career guidance and diversification of job opportunities, young individuals often find themselves in an unbalanced job market where demand does not meet supply.

Social and Cultural Factors

Social norms, family expectations, and cultural biases also contribute to youth unemployment. In many societies, young individuals are pressured to pursue careers in specific fields, such as engineering, medicine, or government jobs, even if those industries are already oversaturated. This limits their career choices and prevents them from exploring alternative professions or entrepreneurial ventures.

Gender disparities further exacerbate youth unemployment, particularly for young women. Many societies impose restrictions on women’s workforce participation, limiting their job opportunities and career advancement. Discrimination based on caste, religion, or socioeconomic background can also create barriers for young job seekers, reducing their chances of securing employment.

Inadequate Government Policies and Lack of Employment Programs

Government policies play a crucial role in addressing youth unemployment, but in many cases, ineffective policies and lack of proper implementation hinder progress. Many governments fail to create enough job opportunities, invest in skill development programs, or provide financial support for startups and small businesses.

Furthermore, bureaucratic hurdles, corruption, and lack of coordination between educational institutions and industries contribute to inefficiencies in the labor market. Without targeted employment programs, career counseling, and industry collaborations, young individuals struggle to find sustainable employment opportunities.
2.3 CONSEQUENCES OF YOUTH UNEMPLOYMENT

Youth unemployment has far-reaching consequences that affect individuals, families, societies, and economies. When young people remain unemployed for long periods, it leads to financial difficulties, social instability, and economic stagnation. The consequences of youth unemployment can be categorized into several key areas, including economic, social, psychological, and political effects.

Economic Consequences

One of the most significant consequences of youth unemployment is its negative impact on the economy. When a large section of the youth population remains jobless, their potential contribution to the economy is lost. Unemployed youth do not earn wages, reducing their purchasing power and leading to lower demand for goods and services. This decline in consumer spending slows economic growth and affects business profitability.

Furthermore, high youth unemployment leads to an increased dependency on government support programs, such as unemployment benefits and social welfare schemes. This places a financial burden on the government and reduces resources available for development projects, healthcare, and education. In the long run, persistent youth unemployment can result in a shrinking tax base, affecting the overall economic stability of a country.

Social Consequences

Unemployment among youth often leads to social instability and increased crime rates. When young people struggle to find jobs, they may become frustrated and disillusioned with society. In some cases, unemployed youth engage in illegal activities, such as theft, drug trafficking, or cybercrime, as a means of survival. Areas with high youth unemployment rates often experience increased social unrest, protests, and violence.

In addition, prolonged unemployment weakens social structures, leading to rising poverty levels. Families of unemployed youth often face financial stress, affecting their quality of life. Social inequality widens as those with jobs continue to progress while the unemployed remain trapped in poverty. This can lead to social exclusion, where young individuals feel disconnected from mainstream society and lose hope in the system.

Psychological Consequences

The psychological impact of youth unemployment is profound. Many unemployed young individuals experience stress, anxiety, and depression due to their inability to secure a stable income. The feeling of rejection after repeated job applications and interviews can lower self-esteem and confidence, leading to mental health issues.

In severe cases, prolonged unemployment may result in social withdrawal, substance abuse, or even suicidal tendencies. The lack of a clear future and financial independence affects the overall well-being of unemployed youth, making it difficult for them to stay motivated or develop positive career aspirations.

Political Consequences

High youth unemployment can lead to political instability and loss of trust in government institutions. When young individuals are unable to find jobs, they may feel that the government and policymakers are failing to address their needs. This dissatisfaction often results in protests, demonstrations, and a rise in extremist ideologies.

In some cases, unemployed youth become easy targets for radical groups or movements that exploit their frustration. Countries with high youth unemployment often experience political unrest, as young people demand changes in governance, economic policies, and labor market reforms. Unemployment can thus weaken democracy and contribute to the rise of authoritarian or populist movements.

Impact on Future Career Prospects

Long-term unemployment creates challenges for young individuals in their future career development. When a person remains unemployed for an extended period, their skills may become outdated, making it harder to re-enter the job market. Employers often hesitate to hire individuals with large gaps in their employment history, assuming they have lost essential workplace skills.

Additionally, many unemployed youth are forced to take low-paying or temporary jobs, leading to underemployment. This affects their career growth, as they may not gain the experience or stability required for higher-level positions. Without proper intervention, long-term youth unemployment can result in a generation of workers who struggle to achieve financial security and professional success.
Unemployment Status in the Global Context

Unemployment is a significant global challenge affecting economic stability, social well-being, and political landscapes. While some countries experience lower unemployment due to robust economic policies, others face high joblessness caused by economic downturns, skill mismatches, and structural inefficiencies. The impact of unemployment varies across regions, influencing poverty rates, migration patterns, and economic development. Understanding global unemployment requires an examination of its current status, regional variations, key contributing factors, and potential solutions.

2.4 OVERVIEW OF GLOBAL UNEMPLOYMENT TRENDS
The global labor market has undergone significant shifts in recent decades due to technological advancements, automation, demographic changes, and economic crises. According to the International Labour Organization (ILO), global unemployment fluctuates between 5% and 7%, with disparities across developed, developing, and underdeveloped nations.

Advanced economies, such as the United States, Germany, and Japan, generally have lower unemployment rates due to strong economic policies and industrial diversification. In contrast, many developing and underdeveloped countries, particularly in Africa, South Asia, and Latin America, struggle with persistent unemployment due to economic instability, political conflicts, and limited job opportunities.

The COVID-19 pandemic further disrupted labor markets worldwide, causing a massive rise in unemployment as businesses shut down, supply chains collapsed, and industries such as tourism, hospitality, and manufacturing suffered severe losses. Although some economies have recovered, many nations continue to experience slow job growth and long-term unemployment challenges.
2.5 REGIONAL VARIATIONS IN UNEMPLOYMENT
Unemployment in Developed Economies

Developed nations generally have stable labor markets, but unemployment persists due to automation, outsourcing, and economic cycles. In the United States, the unemployment rate typically ranges between 3% and 5%, but it peaked at 14.8% during the COVID-19 crisis. Countries in the European Union face varying unemployment rates, with Germany maintaining low levels (around 3%) due to strong industrial sectors, while Spain and Greece often struggle with double-digit unemployment due to economic crises and rigid labor markets.

Japan has one of the lowest unemployment rates globally, hovering around 2-3%, due to a strong work culture and government support for job retention. However, issues such as an aging workforce and declining birth rates create long-term labor shortages that may impact future employment dynamics.

Unemployment in Developing Economies

Developing countries face more severe unemployment challenges due to rapid population growth, inadequate industrialization, and economic volatility. In India, unemployment remains a pressing issue, with youth joblessness reaching alarming levels due to skill mismatches and a lack of formal job opportunities. Brazil, South Africa, and Mexico also experience high unemployment, with informal labor markets absorbing a large portion of the workforce.

Southeast Asian nations such as Indonesia, Thailand, and the Philippines have relatively lower unemployment rates due to their strong manufacturing and service industries. However, many workers remain underemployed, engaged in low-paying and temporary jobs without job security or benefits.

Unemployment in Underdeveloped and Conflict-Affected Regions

In underdeveloped and conflict-affected regions such as Sub-Saharan Africa, the Middle East, and parts of Latin America, unemployment rates remain critically high. Political instability, corruption, poor governance, and lack of infrastructure hinder job creation. Countries like Nigeria and Sudan face youth unemployment rates exceeding 30%, leading to increased crime, social unrest, and migration crises.

War-torn nations such as Syria, Afghanistan, and Yemen have seen their economies collapse, leaving millions unemployed and dependent on humanitarian aid. The refugee crisis further exacerbates global labor market imbalances, as displaced individuals struggle to integrate into new economies.
2.6 YOUTH UNEMPLOYMENT IN INDIA
India has one of the highest youth populations in the world, with over 65% of its population under the age of 35. However, the country also struggles with high youth unemployment rates. According to recent reports, India's youth unemployment rate has remained higher than the overall unemployment rate, reflecting a severe mismatch between job availability and job seekers. The issue is more pronounced in urban areas compared to rural regions, where informal employment opportunities provide some relief.

The Indian economy has witnessed rapid growth over the years, yet employment generation has not kept pace with the expanding workforce. Many young graduates remain unemployed despite holding degrees, pointing to a structural problem in the education and employment sectors. The challenge is not just creating jobs but also ensuring that young individuals possess the necessary skills to meet industry demands.

 Causes of Youth Unemployment in India

2.1 Skill Mismatch and Education System

One of the major reasons for youth unemployment in India is the mismatch between the skills imparted by the education system and the requirements of the job market. Many universities focus on theoretical knowledge rather than practical, industry-relevant skills. As a result, graduates often find themselves unemployable in competitive job markets.

Vocational training and technical education, which are essential for job readiness, remain underdeveloped in India. Although initiatives like Skill India and the National Skill Development Corporation (NSDC) aim to bridge this gap, progress has been slow, and a large portion of the youth population remains inadequately trained.

Population Growth and Labor Market Competition

With India's growing population, the number of job seekers entering the market each year is immense. However, the rate of job creation has not kept pace, leading to intense competition for limited employment opportunities. Even highly qualified individuals struggle to secure stable employment due to oversaturation in certain sectors.

Impact of Economic Slowdowns

Economic fluctuations significantly impact employment opportunities, particularly for young job seekers. Events such as the COVID-19 pandemic resulted in job losses, salary cuts, and hiring freezes across industries. Many small and medium-sized enterprises (SMEs), which serve as major employment generators, suffered financial setbacks, further reducing job opportunities for the youth.

Automation and Technological Disruptions

The rise of automation and artificial intelligence (AI) has transformed the employment landscape. Many traditional jobs are being replaced by machines, reducing demand for certain skill sets. While technology also creates new employment opportunities, many young individuals lack the necessary digital skills to transition into these emerging fields.

Gender Disparity in Employment

Youth unemployment in India is particularly high among women. Societal norms, safety concerns, and limited opportunities in certain industries prevent young women from fully participating in the workforce. Even when women are educated and skilled, they often face challenges in securing stable employment due to gender discrimination and workplace biases.
REGIONAL DISPARITIES IN YOUTH UNEMPLOYMENT
Urban vs. Rural Unemployment

In urban areas, youth unemployment is primarily due to competition for white-collar jobs, automation, and an increasing demand for specialized skills. Many young individuals in cities aspire to work in corporate sectors but struggle to find jobs that match their qualifications.

In rural areas, unemployment is linked to the decline of agriculture as a primary source of livelihood. Many rural youth migrate to cities in search of employment, but without proper skills and education, they often end up in low-paying or informal jobs.

State-wise Variations

Youth unemployment rates vary significantly across Indian states. Developed states like Maharashtra, Karnataka, and Tamil Nadu offer more employment opportunities due to their industrial and IT hubs. In contrast, states with weaker economies, such as Bihar, Jharkhand, and Odisha, struggle with higher youth unemployment rates due to limited industrial development and lack of job-creating infrastructure.

SOCIAL AND ECONOMIC CONSEQUENCES OF YOUTH UNEMPLOYMENT
Economic Consequences

High youth unemployment leads to a loss of potential economic output. When young individuals are unable to find jobs, their contribution to economic growth is minimized. This reduces overall consumer spending, slows economic development, and increases dependency on government welfare programs.

Social Consequences

Youth unemployment often results in frustration, social unrest, and increased crime rates. Many unemployed young individuals engage in illegal activities due to financial difficulties. It also contributes to mental health issues such as depression and anxiety, affecting the overall well-being of society.
Political Instability

Widespread youth unemployment can lead to dissatisfaction with government policies, resulting in protests and political instability. Many young individuals lose faith in the system, leading to decreased voter participation and an increased attraction toward extremist ideologies.

2.7 GOVERNMENT INITIATIVES TO ADDRESS YOUTH UNEMPLOYMENT
Recognizing the severity of youth unemployment, the Indian government has implemented several programs to improve job opportunities and skill development. Some of the key initiatives include:

Skill India Mission

Launched in 2015, the Skill India initiative aims to provide vocational training and skill development programs to enhance youth employability. It focuses on sectors such as manufacturing, IT, healthcare, and retail.

Make in India

This initiative encourages domestic manufacturing and aims to generate employment opportunities in various industrial sectors. By promoting local production, the government hopes to reduce dependence on imports and create more jobs.

Startup India

To encourage entrepreneurship among young individuals, the Startup India program provides financial assistance, tax benefits, and support for new business ventures. This initiative aims to create self-employment opportunities and reduce reliance on traditional jobs.

Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA)

Although primarily focused on rural employment, this program provides temporary work opportunities for unskilled laborers, including young individuals. It ensures job security and financial stability for those struggling to find employment.
Solutions to Reduce Youth Unemployment in India

To effectively tackle youth unemployment, a multi-faceted approach is required. Some key solutions include:

Enhancing Skill Development

Education institutions should align their curricula with industry needs by integrating practical training, internships, and vocational courses. Strengthening digital literacy and technical skills will also help young individuals adapt to changing job markets.

Encouraging Entrepreneurship

Providing financial support, mentorship, and business-friendly policies can help young individuals start their own ventures. Encouraging entrepreneurship can create job opportunities not only for business owners but also for others in the economy.

Strengthening Public-Private Partnerships

Collaboration between the government, educational institutions, and industries can bridge the gap between job seekers and employers. Internship programs, industry-academia collaborations, and on-the-job training initiatives should be expanded.

Promoting Rural Employment Opportunities

Developing rural infrastructure and promoting industries in smaller towns can reduce migration to urban areas and create local employment opportunities. Investments in agriculture, renewable energy, and rural enterprises can provide jobs for young individuals in these areas.

OVERVIEW OF UNEMPLOYMENT IN KERALA
Kerala has one of the highest unemployment rates in India. According to reports from the Periodic Labour Force Survey (PLFS), the state’s unemployment rate consistently exceeds the national average. While India’s overall unemployment rate fluctuates between 4% and 7%, Kerala’s unemployment rate often remains above 10%.

Despite a high literacy rate (above 96%) and a strong human development index, job creation in the state has not been sufficient to absorb the growing workforce. Many educated youth struggle to find jobs that match their qualifications, leading to underemployment and large-scale migration in search of better opportunities.

Key Causes of Unemployment in Kerala

Skill-Job Mismatch

One of the major reasons for unemployment in Kerala is the mismatch between education and job market requirements. The state's emphasis on higher education has resulted in a workforce with academic degrees but lacking vocational or technical skills. Industries often require hands-on experience, which many job seekers do not possess.

Lack of Industrial Growth

Kerala’s economy is heavily dependent on the service and tourism sectors, with limited industrial development. Unlike states like Gujarat and Maharashtra, which have strong manufacturing bases, Kerala lacks large-scale industries that could generate substantial employment opportunities. The state's high land prices and stringent environmental regulations discourage large industrial investments.

High Wage Expectations

Kerala’s labor force often demands higher wages compared to other states. While this ensures a better standard of living, it makes local industries less competitive. Many employers prefer hiring workers from other states who are willing to work for lower wages.

Dependence on Gulf Migration

For decades, migration to the Gulf countries has been a major employment solution for Keralites. However, with changing economic conditions in the Middle East and increasing localization policies in Gulf nations, many expatriates are returning to Kerala, adding to the unemployment burden. The return of Non-Resident Keralites (NRKs) after the COVID-19 pandemic has worsened the job crisis.

Overdependence on Government Jobs

A large percentage of job seekers in Kerala aspire for government jobs due to job security, benefits, and better pay. However, government vacancies are limited, and competition is intense. Many young people remain unemployed for long periods while waiting for a government job, instead of seeking private sector or entrepreneurial opportunities.

Agricultural Decline and Shrinking Traditional Sectors

Kerala’s traditional industries such as coir, cashew processing, and handloom have been in decline due to competition from mechanized industries and imported goods. Additionally, agriculture, which once employed a significant portion of the population, has seen a drastic reduction in workforce participation due to urbanization and a shift towards white-collar jobs.

2.8 CONSEQUENCES OF UNEMPLOYMENT IN KERALA
Rising Underemployment and Job Dissatisfaction

Many job seekers in Kerala take up jobs that do not match their qualifications, leading to underemployment. For example, highly educated individuals often work in low-paying jobs, leading to dissatisfaction and reduced productivity.

Increased Migration to Other Indian States and Abroad

Since local job opportunities are limited, a significant portion of Kerala’s workforce migrates to other parts of India, particularly cities like Bangalore, Chennai, and Mumbai. Many also seek employment in European countries, Canada, and Australia, where job prospects are better.

Economic Dependence on Gulf Remittances

A large part of Kerala’s economy depends on remittances from Keralites working abroad. While this has contributed to economic growth, it also makes the state vulnerable to global economic fluctuations. Any crisis in the Gulf region directly impacts Kerala’s economy.

Social Issues and Mental Health Challenges

Long-term unemployment can lead to frustration, depression, and mental health issues, particularly among the youth. Unemployment has also been linked to increasing crime rates, substance abuse, and other social problems in certain regions of Kerala.

Brain Drain

Talented professionals from Kerala often migrate abroad in search of better salaries and work environments. This brain drain results in a shortage of skilled professionals in key sectors such as healthcare, engineering, and IT within the state.

Government Initiatives to Address Unemployment in Kerala

Kerala Knowledge Economy Mission (KKEM)

The Kerala Knowledge Economy Mission was launched to create employment opportunities for skilled professionals. It focuses on building a knowledge-based economy by connecting job seekers with industries requiring high-level skills.

Entrepreneurship Development Programs

The Kerala government has introduced various schemes to promote entrepreneurship and self-employment, such as:

Kerala Startup Mission (KSUM) – Supports young entrepreneurs through incubation centers and financial assistance.

Kudumbashree – Empowers women by promoting self-employment and small-scale enterprises.

Skill Development and Vocational Training

Additional Skill Acquisition Program (ASAP) – Provides skill training for students to enhance employability.

ITI (Industrial Training Institutes) and Polytechnic Programs – Offer technical training to bridge the skill gap between education and industry needs.

Promotion of Local Industries and MSMEs

The state is encouraging small and medium-sized enterprises (MSMEs) by providing financial support, training, and market access to local industries such as food processing, handicrafts, and tourism-related businesses.
Future Strategies to Reduce Unemployment in Kerala

Strengthening Private Sector and IT Industry

To reduce dependence on government jobs, Kerala must attract more private investments in IT, tourism, and manufacturing. The development of IT hubs such as Technopark in Thiruvananthapuram and Infopark in Kochi has already generated employment, but further expansion is needed.

Encouraging Vocational and Skill-Based Education

Instead of focusing solely on academic degrees, students should be encouraged to pursue vocational and technical education that aligns with industry demands. More collaboration between educational institutions and industries can help bridge the skill gap.

Enhancing Agricultural and Traditional Sectors

Reviving agriculture and traditional industries like coir, fisheries, and cashew processing can generate more employment in rural areas. Providing incentives and modern technology to farmers and artisans can make these sectors more attractive for young workers.

Supporting Women Employment

Encouraging women to participate in the workforce through flexible work policies, remote job opportunities, and financial assistance for women entrepreneurs can significantly reduce unemployment.

Promoting Sustainable Tourism

Kerala’s tourism industry has immense potential for job creation. Investing in eco-tourism, homestays, and adventure tourism can generate employment while preserving the state’s natural beauty.

Table No. 3.1
AGE WISE CLASSIFICATION 

	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	18-20
	15
	30

	20-25
	20
	40

	25-30
	15
	30

	TOTAL
	50
	100


Source: Primary Data

Chart No. 3.1
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INTERPRETATION

Table No.3.1 shows that 40% of the respondents belongs to the age group of 20 to 25 years. 30% of the respondents are from the age group of 18 to 20 years. 30% of the respondents belongs to the age group of 25 to 30 years.

Table No. 3.2
GENDER WISE CLASSIFICATION 

	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Male
	28
	56

	Female
	22
	44

	TOTAL
	50
	100


   Source: Primary Data

Chart No. 3.2
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INTERPRETATION

Table No.3.2shows that 56% of the respondents are male. 44% of the respondents are female. 

Table No. 3.3

EDUCATIONAL QUALIFICATION
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	SSLC
	5
	10

	Plus two
	10
	20

	Degree
	20
	40

	PG
	12
	24

	Others 
	3
	6

	TOTAL
	50
	100


    Source: Primary Data

Chart No. 3.3
EDUCATIONAL QUALIFICATION
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INTERPRETATION

Table No.3.3 shows that 40% of the respondents have degree. 24%of the respondents have PG. 20% of them completed plus two. 10% have SSLC and rest of the respondents’ have other educational qualification. 

Table No. 3.4

EMPLOYMENT STATUS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	8
	16

	No
	42
	84

	TOTAL
	50
	100


Source: Primary Data

Chart No. 3.4
EMPLOYMENT STATUS
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INTERPRETATION

Table No.3.4 shows that 84% of them are unemployed. 16% of the respondents are employed. 

Table No. 3.5

JOB SEARCH METHODS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Online Job Boards
	20
	40

	Networking
	10
	20

	Recruitment Agencies
	8
	16

	Company Websites
	12
	24

	TOTAL
	50
	100


    Source: Primary Data

Chart No. 3.5
JOB SEARCH METHODS
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INTERPRETATION

Table No.3.5 shows that 40%of the respondents use online job boards, 20% respondents use networking, 24% use company websites and 16% use services of recruitment agencies. 
Table No. 3.6
ACTIVE JOB SEARCH SINCE UNEMPLOYMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	35
	70

	No
	15
	30

	TOTAL
	50
	100


Source: Primary Data

Chart No. 3.6
ACTIVE JOB SEARCH SINCE UNEMPLOYMENT
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INTERPRETATION
Table No.3.6 shows that 70% of the respondents have actively searched for jobs since becoming unemployed while 30% haven’t. 

Table No. 3.7
PREFERRED TYPE OF EMPLOYMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Government Employment
	15
	30

	Private Sector Employment
	12
	24

	Self-Employment / Entrepreneurship
	8
	16

	Abroad Job Opportunities
	10
	20

	Freelance
	5
	10

	TOTAL
	50
	100


  Source: Primary Data

Chart No. 3.7
PREFERRED TYPE OF EMPLOYMENT
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INTERPRETATION

Table No.3.7 shows that 30% of the respondents prefer government jobs. 24% of them prefer private sector jobs. 20% prefer abroad job opportunities and 16% of the respondents prefer self-employment/entrepreneur. 10% of the respondents prefer freelance. 

Table No. 3.8

PSYCHOLOGICAL EFFECTS OF UNEMPLOYMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Increased motivation
	5
	10

	Enhanced social skills 
	7
	14

	Depression
	35
	70

	Greater financial independence 
	3
	6

	TOTAL
	50
	100


 Source: Primary Data

Chart No. 3.8
PSYCHOLOGICAL EFFECTS OF UNEMPLOYMENT
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INTERPRETATION
Table No.3.8 shows that 70% of the respondents opined that the most common psychological effect of unemployment is depression. 14% of them think that it enhances social skills. 10% opined that it increases motivation. 6% of the respondents think that it lead to greater financial independence. 

Table No. 3.9
BARRIERS TO EMPLOYMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Over-qualification 
	8
	16

	Lack of experience 
	28
	56

	High demand for jobs
	10
	20

	Strong networking skills 
	4
	8

	TOTAL
	50
	100


     Source: Primary Data

Chart No. 3.9
BARRIERS TO EMPLOYMENT
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INTERPRETATION
Table No.3.9 shows thatThe most significant barrier to employment is lack of experience (56%), followed by high job demand (20%). Over-qualification (16%) is a challenge for some, while only 8% consider networking skills a barrier.
Table No. 3.10
COMMON COPING MECHANISM FOR UNEMPLOYED YOUTH
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Increased Social Engagement
	12
	24

	Isolation
	8
	16

	Volunteering
	10
	20

	Pursuing further education 
	20
	40

	TOTAL
	50
	100


Source: Primary Data

Chart No. 3.10
COMMON COPING MECHANISM FOR UNEMPLOYED YOUTH
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INTERPRETATION
Table No.3.10 shows that the most common coping mechanism among unemployed youth is pursuing further education (40%), followed by social engagement (24%) and volunteering (20%). Some respondents (16%) cope by isolating themselves.

Table No. 3.11

EFFECT OF UNEMPLOYMENT ON MENTAL & EMOTIONAL WELL-BEING
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Increased Stress & Anxiety
	30
	60

	Improved Self-esteem
	5
	10

	No Impact at All
	8
	16

	Feelings of Isolation
	7
	14

	TOTAL
	50
	100


   Source: Primary Data

Chart No. 3.11
EFFECT OF UNEMPLOYMENT ON MENTAL & EMOTIONAL WELL-BEING
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INTERPRETATION

Table No.3.11 shows that Most respondents (60%) experience increased stress and anxiety due to unemployment. Feelings of isolation (14%) and no impact (16%) were also noted, while only 10% reported improved self-esteem.

Table No. 3.12
CHANGE IN CONFIDENCE/SELF-ESTEEM DUE TO UNEMPLOYMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes, I Feel Less Confident
	22
	44

	Yes, I Feel More Confident
	6
	12

	No, I Feel The Same
	10
	20

	It Varies Day by Day
	12
	24

	TOTAL
	50
	100


    Source: Primary Data

Chart No. 3.12
CHANGE IN CONFIDENCE/SELF-ESTEEM DUE TO UNEMPLOYMENT
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INTERPRETATION

Table No.3.12 shows that a large proportion (44%) feel less confident due to unemployment, while 24% experience fluctuating self-esteem. Only 12% feel more confident, and 20% feel the same. 
Table No. 3.13

EFFECT OF UNEMPLOYMENT ON STRESS LEVELS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Increased Significantly
	35
	70

	No Change
	7
	14

	Fluctuates Frequently
	8
	16

	TOTAL
	50
	100


     Source: Primary Data

Chart No. 3.13
EFFECT OF UNEMPLOYMENT ON STRESS LEVELS
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INTERPRETATION
Table No.3.13 shows that a significant majority (70%) report that unemployment has increased their stress levels, while 16% say their stress levels fluctuate. Only 14% experience no change in stress.
Table No. 3.14

INTERNSHIPS HELP MITIGATE YOUTH UNEMPLOYMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Provide Work Experience
	6
	12

	Increase Networking Opportunities
	5
	10

	Improve Skill Development
	8
	16

	All of the Above
	31
	62

	TOTAL
	50
	100


Source: Primary Data

Chart No. 3.14
INTERNSHIPS HELP MITIGATE YOUTH UNEMPLOYMENT
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INTERPRETATION

Table No.3.14 shows that majority (62%) believe that internships provide work experience, networking, and skill development combined. The remaining respondents prioritized skill development (16%), work experience (12%), and networking (10%) individually.
Table No. 3.15

SECTORS EMPLOYING THE HIGHEST NUMBER OF YOUNG PEOPLE
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Agriculture
	7
	14

	Technology
	10
	20

	Retail & Hospitality
	22
	44

	Manufacturing
	11
	22

	TOTAL
	50
	100


   Source: Primary Data

Chart No. 3.15
SECTORS EMPLOYING THE HIGHEST NUMBER OF YOUNG PEOPLE
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INTERPRETATION

Table No.3.15 shows that 44% of the respondents believe that Retail & Hospitality employs the youngest people, followed by Manufacturing (22%) and Technology (20%). Only 14% think Agriculture is a significant employer for youth.
Table No. 3.16

ECONOMIC CHALLENGES DUE TO UNEMPLOYMENT
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Increased Debt
	8
	16

	Difficulty Paying Bills
	10
	20

	Lack of Savings
	7
	14

	All of the Above
	25
	50

	TOTAL
	50
	100


   Source: Primary Data

Chart No. 3.16
ECONOMIC CHALLENGES DUE TO UNEMPLOYMENT
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INTERPRETATION

Table No.3.16 shows that 50% of the respondents face multiple economic challenges, including debt, difficulty paying bills, and lack of savings. 20% struggle with bill payments, while 16% and 14% face debt and lack of savings individually.
Table No. 3.17

SKILLS RELEVANCE TO THE CURRENT JOB MARKET
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	28
	56

	No
	22
	44

	TOTAL
	50
	100


   Source: Primary Data

Chart No. 3.17
SKILLS RELEVANCE TO THE CURRENT JOB MARKET
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INTERPRETATION

Table No.3.17 shows that 56% of the respondents feel their skills are relevant to the job market, while 44% believe their skills need improvement to match current industry demands.
Table No. 3.18

CONSIDERING FURTHER EDUCATION OR TRAINING
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes
	38
	76

	No
	12
	24

	TOTAL
	50
	100


   Source: Primary Data

Chart No. 3.18
CONSIDERING FURTHER EDUCATION OR TRAINING
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INTERPRETATION

Table No.3.18 shows that 76% of the respondents considering further education or training to improve their employability, while 24% are not planning to upskill.
Table No. 3.19

SUPPORT FROM GOVERNMENT PROGRAMS OR ORGANIZATIONS
	PARTICULARS
	NO. OF RESPONDENTS
	PERCENTAGE

	Yes, a lot of support
	5
	10

	Yes, some support
	12
	24

	No, not really
	18
	36

	No, not at all
	15
	30

	TOTAL
	50
	100


 Source: Primary Data

Chart No. 3.19
SUPPORT FROM GOVERNMENT PROGRAMS OR ORGANIZATIONS
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INTERPRETATION
Table No.3.19 shows that 66% of the respondents feel they haven’t received adequate government support, with 36% stating ‘not really’ and 30% saying ‘not at all’. Only 10% received strong assistance, while 24% received some help.
4.1 FINDINGS
· Most of the respondents belongs to the age group of 20 to 25 years and most of them are male, and hiring degree and are unemployed. 
· Majority  of the respondents agreed that they use online job boards fro job searching.
· Large no. of the respondents have actively searched for jobs since becoming unemployed
· Few of the respondents prefer government jobs. 
· Most of the respondents opined that the most common psychological effect of unemployment is depression. 
· The most significant barrier to employment is lack of experience (56%)
· The most common coping mechanism among unemployed youth is pursuing further education (40%)
· Most respondents (60%) experience increased stress and anxiety due to unemployment. 
· A large proportion (44%) feel less confident due to unemployment
· A significant majority (70%) report that unemployment has increased their stress levels
· Majority (62%) believe that internships provide work experience, networking, and skill development combined.
· Large no. of the respondents believe that Retail & Hospitality employs the youngest people
· Most of the respondents face multiple economic challenges, including debt, difficulty paying bills, and lack of savings.
· Majority of the respondents feel their skills are relevant to the job market
· 76% of the respondents considering further education or training to improve their employability
· A large portion of the respondents feel they haven’t received adequate government support
4.2 SUGGESTIONS

· Improving skill development programs can help reduce unemployment in Taliparamba. Training in IT, healthcare, and construction will make youth more employable.

· Encouraging entrepreneurship can create jobs. Financial support and business training will help young people start their own ventures.

· Attracting private sector investment can generate employment. Setting up industries and small businesses will create job opportunities.

· Expanding vocational education can help students find jobs. Training in practical skills like plumbing and tailoring will be beneficial.

· Providing career guidance can help students choose the right path. Awareness about job opportunities will improve employability.

· Strengthening government employment schemes can provide more jobs. Job fairs and training programs should be promoted.

· Supporting small-scale industries can boost employment. Financial aid and marketing support will help traditional industries grow.

· Encouraging remote work can create new opportunities. Training in digital jobs and better internet access will help.

· Developing internship programs will give fresh graduates work experience. Industry collaborations can improve job readiness.

· Improving agriculture and tourism can create jobs. Modern farming techniques and promoting local tourism will boost employment.

4.3 CONCLUSION

Youth unemployment is a major challenge that affects economic growth and social stability. The lack of job opportunities leads to financial struggles, low self-esteem, and migration in search of work. Factors like skill gaps, limited industries, and changing job market demands contribute to this issue. Addressing youth unemployment requires a combined effort from the government, private sector, and educational institutions to create sustainable employment opportunities.

In Taliparamba Municipality, unemployment remains a concern, despite the availability of skilled youth. Improving vocational training, encouraging entrepreneurship, and boosting local industries can help reduce joblessness. By implementing targeted employment strategies and enhancing career guidance, more young people can secure stable jobs. A strong focus on skill development and economic growth will contribute to a better future for the youth in the region.
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QUESTIONNAIRE

A study on impact of unemployment among youth with reference to Taliparamba

As a part of my B.com project focused on impact of unemployment among youth, I am conducting a survey to understand impact of unemployment among youth. This survey will help me to understand your current challenges, preferences and experience related to unemployment. Please take a few minutes to share your thoughts and help us.

Please answer the  question honestly and all responses will be kept confidential.

Name

1. Age

a) 18 - 20

b) 20 - 25

c) 25 - 30

2. Gender

a) Male

b) Female

3. What is your  qualification ?

a) SSLC

b) Pluw Two

c) Degree

d) PG

e) Others 

4. Are you currently employed?

a) Yes

b) No

5. What method do you use to search for jobs?

a) Online job boards

b) Networking

c) Recruitment agencies

d) Company websites

6.  Have you actively searched for job since becoming unemployed?

a) Yes

b) No

7. What type of job are you seeking?

a) Government employment

b) Private sector employment

c) Self-employment / Entrepreneurship

d) Abroad job opportunities

e) Freelance

8. Which of the following is a common psychological effect of unemployment on youth?

a) Increased motivation

b) Enhanced social skill

c) Depression

d) Greater financial independence

9. Which factor is often a barrier to unemployment for young people? 

a) Over qualifications

b) Lack of experience

c) High demand for job

d) Strong networking skills

10. What is common coping mechanism for unemployed youth

a) Increased social engagement

b) Isolation

c) Volunteering

d) Pursuing further education

11. How has unemployment affected your mental and emotional well being?

a) Increased stress and anxiety

b) Improved self esteem

c) No impact at all

d) Feelings of isolation
12. Do you feel a change in your confidence or self esteem due to unemployment?

a) Yes, I feel less confident

b) Yes, I feel more confident

c) No, I feel the same

d) It varies day by day

13. How has unemployment affected your stress level?

a) Increased significantly

b) No change

c) Fluctuates frequently

14. How can internship helps to mitigate youth unemployment ?

a) Provide work experience

b) Increase networking opportunities

c) Improve skill development

d) All of the above

15. Which sector often employs the highest number of young people? 

a) Agriculture

b) Technology

c) Retail and hospitality

d) Manufacturing

16. What economic challenges have you faced due to unemployment?

a) Increased debt

b) Difficulty paying bills

c) Lack of savings

d) All of the above

17. Do you feel that your skills are relevant to the current job market

a) Yes

b) No

18. Have you considered further education or training to improve your employability?

a) Yes

b) No

19. Have you received any support from Government programs or organisations to assist with your job search?

a) Yes, a lot of support

b) Yes, some support

c) No, not really

d) No, not at all
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